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THE ABC’s of 
EMPLOYMENT DISCRIMINATION 

Prohibited Practices & Policies         

  
 Under the laws enforced by the United States Equal Employment 
Opportunity Commission [EEOC], it is illegal to discriminate against 
someone (applicant or employee) because of that person’s race, color, 
religion, sex (including gender identity, sexual orientation, and 
pregnancy), national origin, age (40 or older), disability or genetic 
information. It is also illegal to retaliate against a person because he or 
she complained about discrimination, filed a charge of discrimination, 
or participated in an employment discrimination investigation or 
lawsuit. 
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NATIONAL ORIGIN 

 

 

 

 

 

 

 

 

 

 

 

PREGNANCY 

 

 
NATURALIZATION TEST SAMPLE 

QUESTION: 
 

What movement tried to end racial discrimination? 
 

The Civil Rights Movement   
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SEXUAL ORIENTATION 

 

 

 

 

 

 

 

 

 

 

 

SEXUAL HARASSMENT 
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 The law forbids discrimination in every 
aspect of employment.  An employer cannot 
use neutral employment practices and policies 
that have a larger negative effect on applicants 
or employees of a particular race, color, 
religion, sex (including gender identity, sexual 
orientation, and pregnancy), or national origin, 
or on an individual with a disability or class of 
individuals with disabilities unless those 
practices or policies are job-related and 
necessary to the operation of the business. This 
is also true for applicants or employees age 40 
or older if the policies or practices are not based 
on a reasonable factor other than age. 

 A discussion of some common 
prohibited employment policies and practices 
follows: 

JOB ADVERTISEMENTS 

 It is illegal for an employer to publish a 
job ad that shows a preference for or 
discourages someone from applying for a job 
because of his or her race, color, religion, sex, 
national origin, age of 40 or more, disability or 
genetic information. For example, a help-
wanted ad that seeks “females” or “recent 
college graduates” may discourage men and 
people over 40 from applying in violation of the 
law. 

RECRUITMENT 

 It is also illegal for an employer to 
recruit new employees in a way that 
discriminates against them because of their 
race, color, religion, sex, national origin, age 40 
or more, disability or genetic information. For 
example, an employer’s reliance on word-of-

mouth recruitment by its mostly Hispanic 
work force may violate the law if the result is 
that almost all new hires are Hispanic. 

 

APPLICATION & HIRING 

It is illegal for an employer to discriminate 
against a job applicant because of the 
prohibited reasons. For example, an employer 
may not refuse to give employment 
applications to people of a certain race. 

An employer may not base hiring 
decisions on stereotypes and assumptions 
about a person based on the prohibited 
categories. 

If an employer requires job applicants to 
take a test, the test must be necessary and 
related to the job and the employer may not 
exclude people of a particular prohibited 
category. The test must be based on a 
reasonable factor other than age. 

Finally, if a job applicant needs an 
accommodation (such as a sign language 
interpreter) to apply for a job, the employer is 
required to provide the accommodation, so 
long as the accommodation does not cause the 
employer significant difficulty or expense. 

 

             Continued on page 8 
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 BACKGROUND CHECKS 

 As a general rule, the information obtained 
and requested through the pre-employment 
process should be limited to those essential for 
determining if a person is qualified for the job. 

 Information regarding race, color, sex, 
national origin, age, and religion are irrelevant in 
such determinations but are not explicitly 
forbidden by the law. If asked, these questions 
must clearly relate to and be justified by some 
business purpose. Suspect questions about 
organizations, clubs, societies, and lodges of 
which an applicant may be a member or any other 
questions that may indicated the applicant’s race, 
sex, national origin, disability status, age, religion, 
color or ancestry should be avoided. 

 Employers should not ask for a photograph 
of an applicant.  If needed for ID purposes, a 
photo may be obtained after an offer of 
employment is made and accepted. 

 Employers are explicitly prohibited from 
making pre-offer inquiries about disability.  

JOB ASSIGNMENTS & PROMOTIONS 

 It is not legal for an employer to make 
decisions about job assignments and promotions 
based on those characteristics prohibited by the 
law. For instance, preference cannot be given to 
an employee of a certain race when making shift 
assignments and an employer may not segregate 
employees of a particular national origin from 
other employees or from customers. 

 Assignment and promotion decisions may 
not be based on stereotypes and assumptions. 

 

PAY AND BENEFITS 

 Discrimination in the payment of wages 
or employee benefits on the basis of an 
employee’s characteristics is illegal. An 
employee may not pay Hispanic workers less 
than African-American workers because of their 
national origin. Men and women in the same 
workplace must be given equal pay for equal 
work. 

DISCIPLINE AND DISCHARGE 

 If two employees commit a similar 
offense, an employer may not discipline them 
differently because of their personal attributes. 

 An employer may not lay off the oldest 
worker because of their age in a layoff situation. 
Nor may an employer discriminate when 
deciding which workers to recall after a layoff. 

REASONABLE ACCOMMODATION    
AND DISABILITY 

 The law requires that an employer 
provide reasonable accommodation to an 
employee or job applicant with a disability, 
unless doing so would cause significant difficulty 
or expense for the employer. A collectively 
bargained agreement may also affect an 
employer’s obligation to provide reasonable 
accommodation. 

  Continued on page 9 
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 A reasonable accommodation is any change in the workplace (or in the ways things are usually 
done) to help a person with a disability apply for a job, perform the duties of a job, or enjoy the benefits 
and privileges of employment. Reasonable accommodation might include, for example, providing a 
ramp for a wheelchair user or providing a reader or interpreter for a blind or deaf employee or 
applicant. 

 The law also requires an employer to reasonably accommodate an employee’s religious beliefs or 
practices, unless doing so would cause difficulty or expense for the employer. This means an employer 
may have to make reasonable adjustments at work that will allow the employee to practice his or her 
religion, such as allowing an employee to voluntarily swap shifts with a co-worker so that s/he can 
attend religious services. 

TRAINING & APPRENTICESHIP PROGRAMS 

 It is illegal for a training or apprenticeship program to discriminate on the bases of race, color, 
religion, sex (including gender identity, sexual orientation, and pregnancy), national origin, age (40 or 
older), disability or genetic information. For example, an employer may not deny training opportunities 
to Muslim employees because of their national origin. 

HARASSMENT 

 It is illegal to harass an employee because of their personal attributes or because they have 
complained about discrimination, filed a charge of discrimination, or participated in an employment 
discrimination investigation or lawsuit. 

 Harassment can take the form of slurs, graffiti, offensive or derogatory comments, or other 
verbal or physical conduct. Sexual harassment, which can take the form of unwelcome sexual advances, 
requests for sexual favors, and other conduct of a sexual nature, is also unlawful. Although the law does 
not prohibit simple teasing, offhand comments, or isolated incidents that are not very serious, 
harassment is illegal if it is so frequent or severe that it creates a hostile or offensive work environment 
or if it results in an adverse employment decision (such as the victim being fired or demoted). 

 The harasser can be the victim’s supervisor, a supervisor in another area, a co-worker, or 
someone who is not an employee of the employer, such as a client or customer.  

 Harassment can occur outside the workplace if there is a link to the workplace, i.e. an                                     
employee while driving another employee to a meeting. 

       Continued on page 11 
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HOW TO FILE A                                                                          
CHARGE OF EMPLOYER DISCRIMINATION 

  

 If you believe you have been discriminated against by an employer because of your race, color, 
religion, sex (including pregnancy), national origin, age (40 or older), disability or genetic information, 
or believe that you have been discriminated against because you opposed a prohibited practice of your 
employer, or for participating in an EEOC matter, then you may file a charge of discrimination with the 
US Equal Employment Opportunity Commission. In fact, with the exception of an equal pay claim, you 
must file a charge of discrimination with the EEOC before a private employment lawsuit may be filed in 
court. If your state has an agency that also enforces laws prohibiting employment discrimination, you 
may also have to file a charge with that agency. 

 There are strict time limits for filing a charge with the EEOC. Generally, you have 6 months to 
file the charge. To protect your legal rights, it is always best to contact the EEOC promptly when 
discrimination is suspected. 

 Your charge may be filed at the EEOC office closest to where you live but the EEOC office 
closest to where the alleged discrimination occurred will investigate the charge.  

 The EEOC offers an online assessment tool that can help you decide if the EEOC is the correct 
agency to assist you. Google “EEOC assessment tool” to find the website.   

 The online assessment is not the same as filing a charge, which can only be done in person or by 
mail. The Newark field office is located at TWO Gateway Center, Suite 1703, 283-299 Market Street in 
Newark, New Jersey.  The telephone number is 1-800-669-4000.  

 Call before going to the office to confirm office hours and to learn what information you should 
bring with you. 

 Within 10 days after your charge is filed you will receive a case number. A notice will be sent to 
your employer about the charge. You and your employer may be asked to participate in a mediation 
program. The mediator will try to help you both reach a voluntary settlement.  

 If no settlement is reached through mediation, the employer will be asked to answer questions 
about your claim. Then the case will be sent to an investigator. You will be notified that your case has 
been dismissed if the EEOC does not handle your type of case; if you waited too long to file the charge; 
or if the EEOC does not believe there is discrimination involved.  If your case is not dismissed, then 
there will be an investigation that takes, on average, 6 months to complete. 

 If the EEOC does not find a violation of the law after an investigation, you will receive a “Notice-
of-Right-to-Sue” letter. You may then file a case in court. If the EEOC does find a violation, the 
employer will be offered a settlement. If the employer will not settle, then the EEOC may file a lawsuit 
on your behalf.   

 For additional information, Google “EEOC” or contact the Local 99 Health & Welfare Legal 
Services Program office at (973) 735-6464. 

v  
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TERMS & CONDITIONS OF EMPLOYMENT 

 An employer may not discriminate when making any employment decision 
because of a person’s personal attributes.   This includes decision about hiring, firing, 
promotions, and pay.  It also means decisions about granting breaks, approving leave, 
assigning work stations, or setting any other term or condition of employment, however 
small. 

 

 

 

 

 

 

 

 

DRESS CODE 

 While an employer may require all workers to follow a uniform dress code, even if 
it conflicts some workers’ ethnic beliefs or practices, a dress code must not treat some 
employees less favorably because of their national origin. A dress code that prohibits 
certain kinds of ethnic dress, such as traditional African or East Indian attire, but 
otherwise permits casual dress would treat some employees less favorably because of 
their national origin. 

 However, if the dress code conflicts with an employee’s religious practices or 
presents a problem due to an employee’s disability, and the employee requests an 
accommodation, the employer must modify the dress code or permit an exception; 
unless the change would result in undue hardship to the employer. 

 

FORCED TO RESIGN 

 It is illegal for an employer to make the work environment so intolerable that a 
reasonable person would not be able to continue to work there.  

v  
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NJ Division of Elections - 6/��/12

Check boxes  ���� New Registration � Address Change ��3ROLWLFDO�3DUW\�$I¿OLDWLRQ� �����������
that apply:� � Name Change ��6LJQDWXUH�8SGDWH� RU�1RQ�DI¿OLDWLRQ�&KDQJH

'R�\RX�ZLVK�WR�GHFODUH�D�SROLWLFDO�SDUW\�DI¿OLDWLRQ" �����Yes, the party name is .
(Optional)�� ��1R��,�GR�QRW�ZLVK�WR�EH�DI¿OLDWHG�ZLWK�DQ\�SROLWLFDO�SDUW\�

If you DO NOT have a NJ Driver’s License or MVC Non-Driver 
ID, provide the last 4 digits of your Social Security Number.

$UH�\RX�D�8�6��&LWL]HQ"��� Yes �� No  
(If No, DO NOT complete this form) 

Date of Birth

NJ Driver’s License Number or MVC Non-driver ID Number  

Last  Name First  Name Middle Name or Initial 6XI¿[ (Jr., Sr., III)

Home Address (DO NOT use PO Box) Apt. Municipality County Zip Code

:LOO�\RX�EH����\HDUV�RI�DJH�E\�WKH�QH[W�HOHFWLRQ"�� Yes  � No 
(If No, DO NOT complete this form)�

Mailing Address if different from above

Last Address Registered to Vote (DO NOT use PO Box)

Former Name if Making Name Change

b. E-Mail Address (Optional)

Gender  
��Female
��Male 

Apt. Municipality County Zip Code

Apt. Municipality County Zip Code8

10

2

3

4

5

6

7

Signature: Sign or mark and date on lines below 

11

9

If applicant is unable to complete this form, print the  
name and address of individual who completed this form.

Name    
Date 
Address 

Clerk

Registration #

2I¿FH�7LPH�6WDPS

� by mail  �
� in person

��³,�VZHDU�RU�DI¿UP�WKDW�,�'2�127�KDYH�D�1-�'ULYHU¶V�/LFHQVH��09&�1RQ�GULYHU�,'�RU�D�6RFLDO�6HFXULW\�1XPEHU�´

z� I will have resided in the State and county 
 at least 30 days before the next election
z� I am not on parole, probation or serving a   
 sentence due to a conviction for an indictable   
 offense under any federal or state laws 

z�I understand that any false or   
   fraudulent registration may subject   
���PH�WR�D�¿QH�RI�XS�WR����������� �
���LPSULVRQPHQW�XS�WR���\HDUV�� 
   or both pursuant to R.S. 19:34-1

Declaration - ,�VZHDU�RU�DI¿UP�WKDW�
z� I am a U.S. Citizen 
z� I live at the above address  
z� I will be at least 18 years old 
 on or before the next election �
� �

For  oFFicial  
 Use only

1

Date 

State

State

State

new Jersey 
Voter registration application

76

Please print clearly in ink. All information is required unless marked optional.

Need More Information? Check boxes below if you would like to receive more information about:

� ��voting by mail � � � ��polling place accessibility         � ��available election materials in   �
� ��becoming a poll worker ������ � � ��voting if you have a disability,  �     this alternative language: 
   � �     including visual impairment � �  
For further information visit Elections.NJ.gov or call toll-free 1-877-NJVOTER ����������������

Important Instructions for sections 5, 6 and 10 
� ��� 5HJLVWUDQWV�ZKR�DUH�VXEPLWWLQJ�WKLV�IRUP�E\�PDLO�DQG�DUH�UHJLVWHULQJ�WR�YRWH�IRU�WKH�¿UVW�WLPH��,I�\RX�GR�QRW�KDYH�DQ\�RI�WKH��
� � LQIRUPDWLRQ�UHTXLUHG�E\�VHFWLRQ����RU�WKH�LQIRUPDWLRQ�\RX�SURYLGH�FDQQRW�EH�YHUL¿HG��\RX�ZLOO�EH�DVNHG�WR�SURYLGH�D�&23<�RI�D��
  current and valid photo ID, or a document with your name and current address on it to avoid having to provide  
� � LGHQWL¿FDWLRQ�DW�WKH�SROOLQJ�SODFH� 
  Note: ,'�1XPEHUV�DUH�&RQ¿GHQWLDO�DQG�ZLOO�QRW�EH�UHOHDVHG�E\�DQ\�JRYHUQPHQWDO�DJHQF\��$Q\�SHUVRQ�ZKR�XVHV�VXFK��
� � ��� �QXPEHUV�LOOHJDOO\�VKDOO�EH�VXEMHFW�WR�FULPLQDO�SHQDOWLHV�
 ����,I�\RX�DUH�KRPHOHVV��\RX�PD\�FRPSOHWH�VHFWLRQ���E\�SURYLGLQJ�D�FRQWDFW�SRLQW�RU�WKH�ORFDWLRQ�ZKHUH�\RX�VSHQG�PRVW�RI��
  your time.
� �����<RX�PD\�GHFODUH�D�SROLWLFDO�DI¿OLDWLRQ�RU�\RX�PD\�GHFODUH�WR�EH�XQDI¿OLDWHG��UHJDUGOHVV�RI�DQ\�SULRU�SDUW\�DI¿OLDWLRQ��� �
  Completing section 10 is OPTIONAL and will not affect the acceptance of your voter registration application. 

a. Day Phone Number (Optional)

X

__ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __
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New Jersey  
Voter Registration Information

You can register to vote if:
� You are a United States citizen
� You will be 18 years of age by the next election 
� You will be a resident of the State and county 30 days before the election
� You are NOT currently serving a sentence, probation or parole because of a felony conviction

Registration Deadline: 21 days before an election  
Your County Commissioner of Registration will notify you if your application is accepted.  
,I�LW�LV�QRW�DFFHSWHG��\RX�ZLOO�EH�QRWL¿HG�RQ�KRZ�WR�FRPSOHWH�DQG�RU�FRUUHFW�WKH�DSSOLFDWLRQ�
Questions? visit Elections.NJ.gov or call toll-free 1-877-NJVOTER (1-877-658-6837)

FOLD2

TAPE HERE 3

Important: Print out at 100% - DO NOT REDUCE. Fold as illustrated to ensure proper mailing.

Put both pages
together as shown

FOLD

FOLD

New Jersey
Voter Registration 

1 fold top down

NJ DIVISION OF ELECTIONS
PO BOX 304

TRENTON NJ 08625-9983

FOLD

fold bottom up2 Tape top shut3

You can register to vote if:
n You are a United States citizen
n You will be 18 years of age by the next election 
n You will be a resident of the county 30 days before the election
n You are NOT currently serving a sentence, probation or parole because of a felony conviction

Registration Deadline: 21 days before an election
Your County Commissioner of Registration will notify you if your application is accepted.
If it is not accepted, you will be notified on how to complete and/or correct the application.

FOLD1

DIVISION OF ELECTIONS 
PO BOX 304 
TRENTON NJ  08625-9983

NO POSTAGE
NECESSARY

IF MAILED
IN THE

UNITED STATES

BUSINESS REPLY MAIL
FIRST-CLASS MAIL TRENTON NJPERMIT NO. 206

POSTAGE WILL BE PAID BY ADDRESSEE

Artwork for  User Defined (3.625" x 8.5")
Layout: sample BRM Env with IMB.lyt
December 30, 2010

Produced by DAZzle Designer, Version 9.0.05
(c) 1993-2009, Endicia, www.Endicia.com
Unknown, Serial #

IMPORTANT:  DO NOT ENLARGE, REDUCE OR MOVE the FIM and POSTNET barcodes. They are only valid as printed!
  Special care must be taken to ensure FIM and POSTNET barcode are actual size AND placed properly on the mail piece
  to meet both USPS regulations and automation compatibility standards.
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Si NO tiene una Licencia de conducir de NJ o
,GHQWL¿FDFLyQ�GH�09&�GH�QR�FRQGXFWRU��LQGLTXH� 
los últimos 4 dígitos de su Número de Seguro Social.  

¿Es ciudadano estadounidense? ��� Sí �� No  
(Si no lo es, NO complete este formulario)

Fecha de nacimiento

Número de licencia de conducir de NJ o 
1~PHUR�GH�LGHQWL¿FDFLyQ�GH�09&�GH�QR�FRQGXFWRU 

Apellido Primer Nombre    Segundo nombre o Inicial 6X¿MR��-U���6U���,,,�

Apt. 0XQLFLSDOLGDG &RQGDGR &yGLJR�SRVWDO

¢7HQGUi����DxRV�GH�HGDG�SDUD�OD�SUy[LPD�HOHFFLyQ"���Sí  ���No 
(Si no es así, NO complete este formulario) 

'LUHFFLyQ�SRVWDO�si es diferente de la anterior    Apt. 0XQLFLSDOLGDG &RQGDGR &yGLJR�SRVWDO

2

3

4
5

6

7

��“-XUR�R�D¿UPR�TXH�12�WHQJR�XQD�/LFHQFLD�GH�FRQGXFLU�GH�1-��,GHQWL¿FDFLyQ�GH�09&�FRPR�QR�FRQGXFWRU�QL�1~PHUR�GH�6HJXUR�6RFLDO�”

�0HV�'tD��$xR�

Estado

Estado

'LUHFFLyQ�GHO�GRPLFLOLR�(NO use apartados postales)    

1-�'LYLVLRQ�RI�(OHFWLRQV����������

Instrucciones importantes para las secciones 5, 6 y 10 
� ��� $�ORV�YRWDQWHV�TXH�SUHVHQWHQ�HVWH�IRUPXODULR�SRU�FRUUHR�\�VH�LQVFULEDQ�SDUD�YRWDU�SRU�SULPHUD�YH]��6L�QR�WLHQH�QLQJXQD��
� � GH�OD�LQIRUPDFLyQ�UHTXHULGD�HQ�OD�VHFFLyQ����R�VL�QR�SXHGH�YHUL¿FDUVH�OD�LQIRUPDFLyQ�TXH�LQGLTXH��VH�OH�SHGLUi�SUHVHQWDU��
� � XQD�&23,$�GH�XQD�LGHQWL¿FDFLyQ�DFWXDO�FRQ�IRWRJUDItD�R�XQ�GRFXPHQWR�FRQ�VX�QRPEUH�\�GLUHFFLyQ�DFWXDO�LQFOXLGD��SDUD��
� � HYLWDU�WHQHU�TXH�SUHVHQWDU�LGHQWL¿FDFLyQ�HQ�OD�VHGH�GH�YRWDFLyQ� 
  Nota: /RV�1~PHURV�GH�LGHQWL¿FDFLyQ�VRQ�FRQ¿GHQFLDOHV�\�QR�ORV�FRPXQLFDUi�QLQJXQD�HQWLGDG�JXEHUQDPHQWDO��&XDOTXLHU�SHUVRQD�TXH�XVH�� �
� � ����� ����GLFKRV��Q~PHURV�LOHJDOPHQWH�TXHGDUi�VXMHWD�D�VDQFLRQHV�SHQDOHV�

 ����6L�XVWHG�QR�WLHQH�GRPLFLOLR�¿MR��SXHGH�FRPSOHWDU�OD�VHFFLyQ���GDQGR�XQ�SXQWR�GH�FRQWDFWR�R�OD�XELFDFLyQ�GRQGH�SDVD�OD��
� � PD\RU�SDUWH�GHO�WLHPSR�
� �����3XHGH�GHFODUDU�XQD�D¿OLDFLyQ�SROtWLFD�R�SXHGH�GHFODUDU�QR�HVWDU�D¿OLDGR��VLQ�LPSRUWDU�QLQJXQD�D¿OLDFLyQ�DQWHULRU�D�XQ���
� � SDUWLGR��(V�23&,21$/�FRPSOHWDU�OD�VHFFLyQ����\�QR�DIHFWDUi�OD�DFHSWDFLyQ�GH�VX�VROLFLWXG�GH�LQVFULSFLyQ�GH�YRWDQWH���

Nueva Jersey 

Solicitud de Inscripción de Votantes
76

(VFULED�FODUDPHQWH�FRQ�WLQWD��6H�UHTXLHUH�WRGD�OD�LQIRUPDFLyQ�D�PHQRV�TXH�HVWp�PDUFDGD�FRPR�RSFLRQDO�

  ¿Necesita más información? Marque las casillas a continuación si desea recibir más información acerca de:

� votar por correo

� WUDEDMDU�HQ�ORV�OXJDUHV�GH�YRWDFLyQ�

� DFFHVLELOLGDG�GHO�OXJDU�GH�YRWDFLyQ��������

� YRWDU�VL�WLHQH�DOJXQD�GLVFDSDFLGDG�� 
�����LQFOX\HQGR�SUREOHPDV�GH�YLVLyQ�

��materiales electorales disponibles  
���HQ�HVWH�RWUR�LGLRPD��

3DUD�REWHQHU�PiV�LQIRUPDFLyQ�YLVLWH�Elections.NJ.gov o llame a la línea gratis 1-877-NJVOTER ����������������

ÒOWLPD�GLUHFFLyQ�UHJLVWUDGD�SDUD�YRWDU� 

Nombre anterior si hace un cambio de nombre

¢'HVHD�GHFODUDU�XQD�D¿OLDFLyQ�D�XQ�SDUWLGR�SROtWLFR"    ��� ��6t��HO�QRPEUH�GHO�SDUWLGR�HV�
(Opcional)�� ��1R��QR�GHVHR�D¿OLDUPH�D�QLQJ~Q�SDUWLGR�SROtWLFR�

6H[R 
��Femenino
��0DVFXOLQR 

Apt. 0XQLFLSDOLGDG &RQGDGR &yGLJR�SRVWDO8

10

)LUPD��)LUPH�R�PDUTXH�\�IHFKD�HQ�OD�OtQHDV�D�FRQWLQXDFLyQ

11

9

Si el solicitante no puede completar este 
IRUPXODULR��HVFULED�HO�QRPEUH�\�OD�GLUHFFLyQ�GH�OD�
SHUVRQD�TXH�FRPSOHWy�HVWH�IRUPXODULR��

X

Nombre 
Fecha
'LUHFFLyQ

Secretario

1~P��GH�LQVFULSFLyQ

Timbre de hora de  
OD�R¿FLQD

� por correo �
� en persona

Sólo para  
XVR�RÀFLDO

0DUTXH�ODV�FDVLOODV�
TXH�FRUUHVSRQGDQ��

1

Fecha 

Estado

� 1XHYD�LQVFULSFLyQ� ��&DPELR�GH�GLUHFFLyQ� ��������$¿OLDFLyQ�D�SDUWLGR�SROtWLFR����������� 
��&DPELR�GH�QRPEUH� ��$FWXDOL]DFLyQ�GH�OD�¿UPD�����R�&DPELR�GH�VLQ�D¿OLDFLyQ

�12�XVH�DSDUWDGRV�SRVWDOHV� 

Declaración - -XUR�\�D¿UPR�TXH�
z�6R\�FLXGDGDQR�GH�ORV�(VWDGRV�8QLGRV
z�9LYR�HQ�OD�GLUHFFLyQ�LQGLFDGD�
zTendré por lo menos 18 años de edad  
���SDUD�OD�SUy[LPD�HOHFFLyQ�R�DQWHV�

z�+DEUp�UHVLGLGR�HQ�HO�(VWDGR�\�FRQGDGR�DO�PHQRV����
������GtDV�DQWHV�GH�OD�SUy[LPD�HOHFFLyQ
z�1R�HVWR\�EDMR�¿DQ]D�QL�FXPSOLHQGR�XQD�VHQWHQFLD��
  debido a una condena por un delito penado por      
��QLQJXQD�OH\�IHGHUDO�QL�HVWDWDO

z�(QWLHQGR�TXH�FXDOTXLHU�LQVFULSFLyQ�IDOVD��
  o fraudulenta puede someterme a una        
��PXOWD�GH�KDVWD����������SHQD�GH�FiUFHO����
��KDVWD���DxRV�R�ODV�GRV�FRVDV��FRQIRUPH��
���D�5�6���������

D��7HOpIRQR�GXUDQWH�HO�GLD��RSFLRQDO� 

E��'LUHFFLyQ�HOHFWUyQLFD��RSFLRQDO�

__ __ __ __ __ __ __ __ __ __ __ __ __ __ __
__ __ __ __
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Nueva Jersey  
Información de Inscripción de Votantes

Usted puede inscribirse para votar si:
� Es ciudadano de los Estados Unidos.
� Va a tener 18 años de edad para la próxima elección.
� Va a ser residente del Estado y del condado 30 días antes de la elección.
��12�HVWi�DFWXDOPHQWH�FXPSOLHQGR�XQD�FRQGHQD��EDMR�¿DQ]D�QL�KD�VLGR�FRQGHQDGR�SRU�XQ�GHOLWR�PD\RU�

Plazo de inscripción: 21 días antes de una elección
(O�&RPLVLRQDGR�GHO�&RQGDGR�GH�,QVFULSFLyQ�OH�QRWL¿FDUi�VL�VH�DFHSWD�VX�VROLFLWXG�
6L�QR�VH�DFHSWD��VH�OH�QRWL¿FDUi�FyPR�FRPSOHWDUOD�\�R�FRUUHJLUOD�
¿Tiene alguna pregunta? Visite (OHFWLRQV�1-�JRY o llame a la línea gratis 1-877-NJVOTER (1-877-658-6837)

FOLD2

FOLD

FOLD

New Jersey
Voter Registration 

1 fold top down

NJ DIVISION OF ELECTIONS
PO BOX 304

TRENTON NJ 08625-9983

FOLD

fold bottom up2 Tape top shut3

You can register to vote if:
n You are a United States citizen
n You will be 18 years of age by the next election 
n You will be a resident of the county 30 days before the election
n You are NOT currently serving a sentence, probation or parole because of a felony conviction

Registration Deadline: 21 days before an election
Your County Commissioner of Registration will notify you if your application is accepted.
If it is not accepted, you will be notified on how to complete and/or correct the application.

FOLD1

Importante: Impresión hacia fuera en 100% - NO REDUCIR. Doblar según lo ilustrado para asegurar  
          el correo apropiado.

Poner ambas páginas  
junto como se muestra
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DIVISION OF ELECTIONS 
PO BOX 304 
TRENTON NJ  08625-9983

NO POSTAGE
NECESSARY

IF MAILED
IN THE
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BUSINESS REPLY MAIL
FIRST-CLASS MAIL TRENTON NJPERMIT NO. 206

POSTAGE WILL BE PAID BY ADDRESSEE

Artwork for  User Defined (3.625" x 8.5")
Layout: sample BRM Env with IMB.lyt
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Produced by DAZzle Designer, Version 9.0.05
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IMPORTANT:  DO NOT ENLARGE, REDUCE OR MOVE the FIM and POSTNET barcodes. They are only valid as printed!
  Special care must be taken to ensure FIM and POSTNET barcode are actual size AND placed properly on the mail piece
  to meet both USPS regulations and automation compatibility standards.



 

 

 

Local 99 Legal Services Program 

The Local 99 Health & Welfare Fund established the Legal Services Program in 1999 to assist its 
participants in the protection of their personal legal rights and to deal with and avoid legal problems.  

  

 

The Legal Services Program provides and advice and consultation for specific types of legal 
problems under NEW JERSEY law only.  No representation in legal proceedings is available.  

 

 

Participants are entitled to meet without charge with an attorney to review documents.  A single 
attorney letter or telephone call is included.  Complementary wills and powers of attorney are also 
provided. 

HOW TO CONTACT US: 

RACHEL P. ROAT, ESQ. 
DIRECTOR  

LOCAL 99 HEALTH & WELFARE FUND 
LEGAL SERVICES PROGRAM 

 
18 Washington Place, Second Floor 

Newark, New Jersey 07102 
 

TELEPHONE:  973-735-6464 ext. 119 
 

 
EMAIL:  RoatLaw@gmail.com 

 
WEB:   www.local99healthfund.org 
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