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2017CCA Workshops a Tremendous 

Success!
CCA’S RECENT REGULAT-

ORY WORKSHOP AND SPOT-

TING DEMONSTRATION  WAS 

A GREAT SUCCESS.  THE 

PROGRAMS, HELD ON FEB-

RUARY 3 AND 4 IN SACRA-

MENTO, CA, WERE ATTEN-

DED BY OVER 35 PEOPLE 

SPANNING THE TWO DAYS.  

“This was a great way to kick-

off 2017,” offered Jim Douglas, 

Prestige Cleaners, “and I am really 

proud of the event we were able to put together.  If this is any indication of things to come, 

CCA is going to have a great year.  Northern California hasn’t had a program in a while, so 

I was really excited to see the turn out and the support.”

REGULATORY COMPLIANCE WORKSHOP

CCA arranged for representatives from the CUPA covering Sacramento County and a rep-

resentative from Cal/OSHA Consultation Service to explain and discuss the requirements 

facing the industry throughout the state.  

First on the program was Thomas Vohoska and Ryan Artz of CUPA.  They explored the 

myriad of regulations drycleaners are faced with.  Their presentation was not confi ned to 

just perc plants -- but those cleaners who use alternatives as well.

“Too often people using alternatives are given the false impression that hazardous waste 

rules don’t apply to them, observed Peter Blake, CCA Executive Director, but it often isn’t 

the case.  Hazardous Waste Rules can apply to alternatives based on certain situations, 

what is being cleaned, and how the waste and the by product is handled.  35 years ago perc 

users didn’t think their was an issue with their waste either -- but history shows that things 

change in time, and we need to learn from the past.  It was great to have so many people 

in the room learning fi rst hand all the requirements, restrictions, and rules that have to be 

followed.”

Jennifer Bailey,  a Safety and Health Consultant from CAL/OSHA then gave a very broad 

overview of the agency and the OSHA regulations that cause the most common issues.

 continued on page 6
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Arik Levy, CCA President

WE ARE ALWAYS LOOKING FOR WAYS 

TO IMPROVE OUR PROGRAMS AND 

SERVICES AND I THINK WE HAVE 

TAKEN A MAJOR STEP IN THAT DIREC-

TION WITH OUR RECENT CHANGES IN 

MANAGEMENT. 

We are very excited about what the future 

holds, and if our fi rst event of 2017 is any 

indication, things are going in a terrifi c dir-

ection.  New Executive Director Peter Blake 

proved to be a great asset during our recent 

workshops and his experience and profession-

alism is going to be a true asset for our mem-

bers.

I am also very proud of the changes we are undertaking to enhance the professionalism 

of the association and to enhance membership value.  We have completely redesigned 

our newsletter and are once again sending it out to all members 6-times a year.  Each 

full color issue will feature a President’s Message from me highlighting things going 

on with the association or things within the industry.  We will also feature periodic 

profi les of industry members and key people within CCA. We will be trying to show 

a little more of the people behind the scenes not just the typical business resume.  We 

will also list all the Allied Trade members of CCA.  It is important for all members 

to factor in their support when deciding who to use for products and services.  These 

companies are the ones that support you and your industry far beyond the basic ser-

vices they perform or what they sell.  They know that a stronger industry -- and a 

strong foundation-- makes for a stronger business.  Keep that support in mind and 

please refer to that list often!

Hopefully you have taken notice of our new “CleanFacts Online” as well.  This is a 

new e-mail program designed to give you quick updates on all that is happening within 

CCA and the industry.  If you haven’t registered your e-mail address with DLI or CCA 

-- do it now!  Call CCA or DLI at 800-638-2627 and get on the e-mail list.  If you 

aren’t receiving the DLI Bulletins or our new E-mail newsletter you are not getting 

everything out of your membership.

We have also completely re-designed our website, www.calcleaners.org to make it 

easier to navigate and to keep it updated and fresh.  Visit it often as we will strive to 

have all the updated information posted on classes, workshops, and industry events.

Lastly, at our recent Board meeting in Sacramento, we reinvigorated our Committee 

structure.  We have established a Membership Committee, Marketing and Communic-

ations Committee, Education and Fabricare.  All committees have been charged with 

goals and objectives for the coming year, and we know CCA will continue to build on 

a great foundation -- and we will continue to earn your membership!

PRESIDENT’S MESSAGE.. .

Welcome to CCA’s CleanFacts!

Arik Levy
Laundry Locker 

(415) 255-7500  /  arik@luxerone.com
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EFFECTIVE JANUARY 1, PETER 
BLAKE TOOK OVER AS THE EXECUT-
IVE DIRECTOR FOR THE CALIFOR-
NIA CLEANERS ASSOCIATION. He is 

already putting his mark on the association 

by changing and updating the communica-

tions vehicles like our new online newslet-

ters, as well as bringing back CCA’s Clean-

Facts, a newly revised bi-monthly magazine.  

While probably not very familiar to most of 

the CCA membership, Peter has strong roots 

in the drycleaning association management 

fi eld.  He fi rst came to work for the North 

East Fabricare Association (NEFA) in 1987 

as its fi rst full-time director of Marketing 

& Education.  From there he moved up to 

Director of Environmental Affairs, and then 

eventually assumed the role of Executive 

Vice President.  

“I have worked in this fi eld for just about 30 

years,” commented Blake, “and I can truly 

say I love working with small businesses.  

The best part of my job is helping people.  

Often times I get calls when people have 

problems, or are struggling with decisions, 

and it is a great feeling to be able to help out, 

or fi nd the right answers.  I am always reach-

able, and even when I leave the offi ce, I al-

most always transfer calls to my cell phone.  I feel it is important to 

be available when the members need -- and sometimes that is over 

the weekend when owners and managers can fi nally get out from 

behind the presses and catch up on their other duties.”

One of Blake’s strengths is working with government regulations 

and legislators to protect both the public health and the industry.  

He has also been very active in working with cleaners on Mar-

keting & Public Relations, and is an accomplished workshop 

presenter, and looks forward to doing more of that with CCA.

WHEN THE PHONE ISN’T RINGING

Peter loves to have fun, and enjoy life.  Whether it is spending time 

with his beautiful wife of 29 years, Brenda, or his two wonderful 

daughters, Jessica (26) and Amanda (24)-- he can always be found 

smiling and laughing.  Brenda and Peter love to entertain, and the 

highlight of the year is always the annual Pig Roast featuring live 

music and  75 - 100 of their closest friends.  They are thankful for 

all their great friends, and love spending time with them.  It doesn’t 

matter if it is tailgating at a Jimmy Buffet concert or camping at 

NASCAR, they enjoy the fun!

He is a big sports fan and of course loves the Boston teams:  Pat-

riots, Red Sox, Celtics, and Bruins.  Whether its poker, pool, or 

bowling, he enjoys playing cards & games of all types.  

Peter’s main hobby is golf.  A 14-handicap, he vows to one day 

break through and hit a round in the 70’s. He loves to play whenever 

he can, and will often try and bring his clubs along when he travels.  

One of his favorite times of the year is early March when six of 

his friends join him for an invasion of his Uncle’s house in central 

Florida for a week of golf and maybe a few cocktails. 

He has devoted a lot of his spare time to coaching youth sports 

(basketball & softball) and has been extremely active with his 

town’s High School Booster Club.  Now that his kids have grown 

older, he has  begun working with other neighborhood charities.

WHAT’S LIES AHEAD FOR CCA

Peter will continue to strengthen CCA’s communications, and will 

strive to increase its membership.  He will try and bring his wealth 

of industry knowledge to the cleaners throughout the region, and 

will try and bolster the programs and services CCA offers.

“George Archibald and Nathan Carlson did a lot of great things for 

CCA,” offered Blake, “and I hope to build on that.  I look forward 

to the challenges and appreciate the support I have already gotten.  

I am excited about the opportunities and am really looking forward 

to getting to know as many of the members as I can.  My direct line 

is 603-635-0322, and I want everyone to feel free to call whenever 

they need assistance, information, or advice.

Peter Blake, New CCA Executive Director

MEET OUR NEW EXECUTIVE DIRECTOR.. .

(From top left, clockwise) Peter and his friends 

winning the inaugural Florida Cup during his annual 

golf escape.  His daughter Jessica, wife Brenda, and 

daughter Amanda. Tailgating at Jimmy Buffet, and with 

the love of his life at a recent wedding.
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THE CLEANING AND  LAUNDRY AS-

SOCIATION EXECUTIVES (CLAE) RE-

CENTLY HELD ITS ANNUAL MEETING 

IN NEW ORLEANS, LA.  CLAE IS COM-

PRISED OF DLI, ITS PARTNERING 

ASSOCIATIONS, AND REPRESENT-

ATIVES FROM ANY OTHER TRADE 

ASSOCIATION THAT  WORKS WITHIN 

THE CLEANING INDUSTRY.

Members come together to discuss ways to 

strengthen programs and services for their 

respective members and explore industry 

trends. CCA Executive Director Peter Blake 

took part in the annual CLAE Conference.

“These meetings are a great benefi t,” com-

mented Blake, “and it is a unique opportunity to discuss new pro-

grams, services, and new ways of doing things.  It is our once a 

year opportunity to sit down together and share ideas and to learn 

from each other ways to make all our associations stronger.”

“It is also really benefi cial to have people involved from outside 

the DLI sphere and with different experiences,” observed  Blake.  

“We can bring a lot of ideas back from other associations like the 

Coin Laundry Association, Textile Rental Service Association, and 

the Textile Care Allied Trade Association who were all participat-

ing this year.  They offer unique insight and experience on industry 

trends and opportunities.”

PELLERIN FACTORY TOUR

“The CLAE Conference included tour of the Pellerin Manufactur-

ing Plant,” stated Blake.  “Pellerin manufactures Milnor washers 

and extractors and were assembling everything from 700 pound 

tunnel washers to 35 lb coin-op washers.  It was amazing to see the 

process and to see what goes into the building of these machines.  

It certainly gives you a greater understanding of the complexity of 

the designs and the procedures.  It was also great to see such large 

quantities of sold equipment -- and to know it is all being built here 

in the US.”

Next year’s conference is set for February, 2018 in Miami, FL.

INDUSTRY UPDATE.. .

CCA Participates in Association Summit

(From top left, clockwise) Rick Kelly of Pellerin Cor-

poration guides CLAE Members through factory, Rick 

displays their wall of Patents

U.S. CITIZENSHIP 

AND IMMIGRATION 

SERVICES HAS RE-

LEASED THE NEW 

VERSION OF THE 

FORM I-9 FOR EM-

PLOYMENT ELIGIB-

ILITY VERIFICATION.  

THERE HAVE BEEN MANY CHANGES TO THE FORM TO 

MAKE IT MORE USABLE AND TO UPDATE THE INFORM-

ATION.

Some of the updated features include:

1. Enabling individuals to complete the informational fi elds 

electronically in a fi llable PDF  format.

2. Contains special cursor symbols in each fi eld to access help 

and drop down menus that include lists and calendars.

3. Several fi elds have been modifi ed slightly and a new addi-

tional information box has been added for items which previ-

ously needed to be recorded in margins.

4. Buttons are added at the top of each page to access instruc-

tions, clear or print form.

Employers may chose to complete all or parts of the information 

electronically or print the blank form and enter information by 

hand. Regardless of the method utilized to complete the inform-

ation in the form it must be printed for signature and date.  When 

retaining the completed Form I-9, the page which lists acceptable 

documents does not have to be included, only the fi rst two pages 

should be printed and stored with any photocopies of documenta-

tion presented during verifi cation. 

Link to the new Form I-9 and Instructions:  https://www.uscis.

gov/i-9

The previous Form I-9 which contains the expiration date of 

3/31/16 can continue to be utilized for employment verifi cation 

purposes through January 21, 2017.  After that date all earlier ver-

sions of the Form I-9 should not be used for verifi cation.

Please contact your Seay Management Consultant if you have any 

questions about the completion of the Form I-9 at 888-245-6272.

New Form I-9 for Employment Verifi cation
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EDUCATION.

EDUCATION.

EDUCATION.

LAS VEGAS, NEVADA USA

LAS VEGAS CONVENTION CENTER

JUNE 5–8, 2017

CLEAN 2017
WHERE THE INDUSTRY COMES TOGETHER

REGISTRATION NOW OPEN!
WWW.CLEANSHOW.COM

The Classroom 

Educational sessions include 

technology, marketing, equipment, 

operations, environment, human 

resources and more!

Networking 

Connect, interact and learn  

one-on-one with the industry’s most 

knowledgeable professionals. 

The Showroom Floor 

Experience live demonstrations  

of the industry’s latest technology,  

equipment and techniques. 

12891 Clean Show 2017 Ad3-Fabricare 120716.indd   1 12/8/16   12:56 PM
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Scenes from the CCA Workshops 

EDUCATION RECAP.. .

During her presentation, she  provided a list 

of the most common OSHA violations and 

gave examples of ways to ensure your own 

compliance.  

“OSHA Compliance may not be everyone’s 

favorite topic,” concluded Blake, “but it re-

mains one of the most important ones.   Jen-

nifer did a great job highlighting the most 

common violations, and gave great advice on 

protecting yourself.”

CCA has some great compliance tools on 

www.calcleaners.org.  If anyone would like 

more information on either of the topics 

covered in the Compliance workshop, you 

are invited to contact Peter Blake at the CCA 

Offi ce

SPOTTING DEMONSTRATION

CCA members were fortunate enough to 

have  seven experts on hand to help guide 

them through the mysteries and chemistry of 

spotting.  

While the offi cial program was held between 

1:00 - 4:00 PM, participants were invited in 

early to take a tour of Prestige Cleaners and 

spend some one on one time with the experts.  

“We are really impressed with the response 

we got from our partners, expressed Douglas, “and I really want 

to thank those companies for supporting the event -- and CCA.  

We were able to get top technical training from AL Wilson, Seitz 

Chemical, RR Street, and Green Earth.  This was an impressive 

line-up of truly expert information.”

With about 30 people in the audience, the experts each took a turn 

at the main board highlighting not only what their products could 

do -- but also what tips and techniques they could share to make 

participants more productive and effi cient.

“This was a unique program,” observed Blake, “and I am really 

proud of what CCA was able to create.  We had experts -- hands on 

training -- new technology -- expert compliance advice -- and so 

much more.  This was a tremendous event.”

CCA would also like to thank the sponsors who helped make the 

event a reality.  Sankosha and Green Earth were both event spon-

sors and played a signifi cant role in developing the program.

Every participant will be sent a Certifi cate of Completion from the 

California Cleaners Association.

WHAT LIES AHEAD

The CCA Board also held its Winter Board meeting in Sacramento 

on Saturday morning.  The Board re-established several working 

committees and set some defi nitive goals for each of them.

“I really want the committees to shape the future of the associ-

ation,” explained Arik Levy, CCA President, “and setting some 

goals, that we can all help those committees achieve, is one of the 

fi rst steps.”

The Education Committee, chaired by Aslam Lodhi of Napa, will 

be very active in the coming year.  The goals include developing 

two larger programs, one in Southern Cal and One in North Cal, as 

well as 2 - 3 smaller programs in North Cal.  

“We will continue to work closely with the SoCal Cleaners Asso-

ciation to co-sponsor their programs,” stated Aslam, “and we will 

work to bring more programming to the Northern areas of CA.”

CCA is developing a “Management Boot-camp” to be held in the 

summer/Fall of 2017.  Don Desrosiers will be will be presenting a 

2-day intensive management course for CCA members.  

(From top left, clockwise) A full house for Friday’s 

Compliance Workshop, RR Streets experts demon-

strating proper technique, Jeff Schwartz emphasizing 

the right way to use spotting agents, and the CCA 

Board hard at work planning future events.

 continued from page 1
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2017 Human Resources Management Checklist
Written By Raleigh F. “Sandy” Seay, Jr., PHD, Chairman of ! e Seay Management Consulting Firm

THE SEAY MANAGE-

MENT HUMAN RE-

SOURCES MANAGE-

MENT CHECKLIST 

ENSURES THAT YOU 

IMPLEMENT “BEST 

PRACTICES” IN TERMS 

OF POLICIES, PROCED-

URES, MANUALS AND 

DOCUMENTS TO HIRE 

AND RETAIN GOOD EM-

PLOYEES AND MOTIV-

ATE THEM TO SUPER-

IOR PERFORMANCE.

EMPLOYEE HANDBOOK

This is your fundamental employment document because it de-

scribes how you will handle work issues that arise with your em-

ployees.  To meet that goal, it should be comprehensive and de-

tailed.  Some of the policies you need include:

EEO policy – This policy should include all protected categories 

under federal, state and local employment regulations. The policy 

should be reviewed annually to ensure all categories are listed.

Dress Code – address extreme hair color, potentially offensive 

tattoos, scents and aromas that bother other employees, and body 

piercings in places that could be distracting.

Cell Phone Use – talking or texting at work, even if set on vibrate, 

taking pictures and safety issues involved while driving on em-

ployer business.

Social Relationships at Work – Defi ne appropriate and inappropri-

ate work relationships.

Email/Internet Use at Work - We should train employees on how 

to compose emails and what Internet sites should be avoided and 

inform them that the email system is the property of the employer 

and that all emails are subject to being retrieved. 

Discussing Wages – Employers should not have policies prohibit-

ing employees from discussing wages, benefi ts and working con-

ditions.

SOCIAL NETWORKING

Employers should develop a policy on the use of social networking 

at work, taking into consideration sites like Facebook, Twitter and 

Instagram, etc. 

Employees should prohibit or restrict access to social networking 

sites during working time and employers should be aware that 

some material that employees post may be considered protected 

concerted activity, even if it is critical of management. 

Supervisors and managers should be required to stay off the per-

sonal social media pages or sites of their employees. We strongly 

recommend management not “friend” employees on social media 

and to “unfriend” them if it has already occurred.

On the basis of NLRB regulations, employers should refrain from 

instructing employees about what they can and cannot post on 

Facebook or other social networking sites.

BULLYING IN THE WORKPLACE

Sandy has often said that “the workplace mirrors society” and that 

whatever behavior is occurring in society will ultimately fi nd its 

way into the workplace.  Today, we are seeing the emergence of 

bullying behavior in schools and in other parts of society. 

Bullying can be physical, emotional and/or relational and often 

occurs in cyberspace.  To prevent, eliminate or reduce bullying 

at work, we recommend that you develop a strong anti-bullying 

policy and make absolutely sure you have a way for employees to 

report abuses, in a confi dential and anonymous way.

DRUG FREE WORKPLACE PROGRAM

To help resolve potential drug issues at work and lower your Work-

ers’ Compensation premium. 

EEO-1 AND VETS 4212 REPORTS 

Beginning in 2017, the deadline for fi ling EEO-1 Reports is March 

31, 2018.  This will enable employers to apply payroll information 

from W-2 forms in conjunction with the new requirement to in-

clude pay data in the report.

In compliance with the Vietnam Era Veterans’ Readjustment Act 

(VEVRAA) all VETS 4212 reports (you must do this if you have 

100 or more employees or have 50 employees and an Affi rmative 

Action Plan) are due on September 30th

JOB DESCRIPTIONS 

Ensure that you have detailed job descriptions for every job, in 

compliance with ADA, EEOC and Generally Accepted Principles 

of Human Resources Management. 

In addition to helping us manage, job descriptions are often a fi rst 

line of defense, in the event of an EEOC or DOL investigation.  

Employers who are covered by the Affi rmative Action regulations 

are required to have job descriptions.

WHAT ELSE NEEDS TO BE REVIEWED?

These are just some of the hot issues facing all members.  We have 

posted the full and complete article on www.calcleaners.org in the 

Business tools section of the Archives.  

Please visit www.calcleaners.org to learn more about other critical 

topics to be covered on your 2017 Human Resource Checklist!  

THE SEAY MANAGEMENT REPORT.. .
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New DLI Logo Marks 110 Years of Service

DLI HAS 

L A U N C H E D 

A NEW LOGO 

TO MODERN-

IZE THE INSTI-

TUTES’S IM-

AGE AND TO 

ENHANCE THE 

IMAGE OF OUR 

MEMBERS.

The DLI roots go 

back 110 years, and to commemorate this milestone, the Institute 

has updated its logo.  The new logo visually represents what DLI 

does, and gives member’s customers a better indication of what 

membership in DLI means.  The purpose of the redesign is to ex-

emplify what DLI does in a glance.  The previous logo did not 

accomplish this very well and the Institute required a more visual 

representation of its scope and function.  The four boxes represent 

the of work the industry and DLI’s global nature.  Changing from 

a black membership decal to a white logo will make your DLI 

affi liation more visible to your customers.  

This is the fi rst signifi cant change since the International Fabricare 

Association changed its name to the Drycleaning and Laundry In-

stitute a decade ago.  

“I really like the new look,” commented CCA Executive Director 

Peter Blake, “and I really appreciate the versatility the logo can 

now show.  The boxes within the logo can change to represent 

different areas of expertise, or change to refl ect cohesion with local 

associations.  When IFI changed its name to DLI it was to better 

describe what we do. Too many consumers, and most media agen-

cies, weren’t sure what we stood for, or did, as an organization.  

The name changed proved to be very effective in describing what 

our organization stands for, and now the new logo accomplishes 

the same thing visually”.

Digital versions of the new logos are available for download in the 

Members Only section of DLIonline.org. 

MEMBERSHIP UPDATE.. .

DLI’s Clean 2017 Host Hotel is Amazing: 

Registrations Now Open
THE CLEAN 

SHOW IS RIGHT 

AROUND THE 

CORNER AND 

IT IS TIME TO 

START MAKING 

YOUR RESER-

VATIONS.

DLI members 

save $30 on the 

price of registra-

tion to the Clean 

Show and get a special rate at the Cosmopolitan of Las Vegas, a 

premier destination hotel. Members who register for the show be-

fore May 31 pay only $99 for Clean Show admission and receive 

a special rate on the hotel through the Clean Housing Bureau. The 

show runs June 5-8 at the Las Vegas Convention Center. Shuttle 

services will run between the convention center and the offi cial 

Clean Show Hotels.

The Cosmopolitan is a unique luxury resort & casino unlike any-

thing else in Las Vegas. This original destination features resid-

ential-styled living spaces with private terraces, a one-of-a-kind 

restaurant collection and vibrant nightlife. Combine it all with 

hand-selected boutiques, an unrivaled Pool District, a 100,000 

square-foot casino and the serenity of Sahra Spa & Hammam to 

redefi ne your Las Vegas experience.  

“The DLI Host Hotel often sells out,” cautioned CCA Executive 

Director Peter Blake, “so I advise everyone to book early!  You 

will defi nitely want to stay here where all the DLI members and 

staff are staying in order to make the most of your Clean Show 

experience.”

Learn more about The Cosmopolitan of Las Vegas and the Clean 

Show online: www.dlionline.org/clean-show.

2017 CLEAN SHOW UPDATE.. .
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DLI's Garment Analysis App 

No boxes. No shipping. No insurance fees. 

Just point, shoot, and send your problem to DLI. 

It's that easy. 

Visit DLIonline.org/Garment-Analysis  
or call 800-638-2627 for more information.
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E N V I R O N -

MENTAL REG-

U L A T I O N S 

CHANGE AT 

A RAPID AND 

FLUID PACE, AND 

WE’RE ALWAYS 

READY TO AD-

HERE TO THE 

WISHES OF OUR 

R E G U L AT O R Y 

PARTNERS.

New rules are being implemented in respects to the amount of 

hazardous waste a property owner generates. This article explores 

what this means for our partners in the drycleaning industry who 

are often categorized as small quantity generators. 

The United States Environmental Protection Agency (EPA) has 

announced a proposal that would bring about sweeping changes 

to the drycleaning industry. The measure is a ban on the chlor-

inated solvent trichloroethylene (TCE) being used as an aerosol 

degreaser and as a spotting agent in the drycleaning process. This 

major announcement was the fi rst of its kind following this year’s 

revisions to the Toxic Substances Control Act (TSCA). Only two 

weeks ago, the EPA released their list of the fi rst ten chemicals to 

be assessed under TSCA reform. 

EPA’S TOP TEN LIST AFFECTS DRYCLEANERS

Not only did the list include TCE, but also tetrachloroethylene 

(PCE), which is another one of the most commonly used dryclean-

ing chemical. While TCE is used mainly as a pretreatment spot 

removing chemical in small volumes, PCE is used as a primary 

solvent in which textiles are completely immersed during dryclean-

ing. Those in the fabric care industry commonly refer to PCE as 

Perc. Not all drycleaners use Perc as their primary solvent, but 

many at least still use TCE for spot removal. 

If the EPA follows suit and proposes a nationwide ban on the use 

of PCE, many Perc drycleaners could be in serious jeopardy of 

losing their business, not just scrambling for a replacement spot 

remover. The cost to convert a Perc drycleaning operation to one 

of the other available solvents can be cost-prohibitive for small 

business owners. The use of Perc has been losing favor slowly 

over time, especially on the West Coast, as new toxicological data 

continue to show that exposure to PCE is probably linked to an 

increase in risk of cancer. 

California enacted law in 2007 that requires all Perc drycleaning to 

be phased out by 2023. Historical (usually pre-EPA) drycleaning 

practices have also resulted in an overabundance of environmental 

releases to soil and groundwater, which are very costly to clean up, 

result in a great deal of legal risk to the responsible parties, and 

cause exposure concerns. 

The fallout for drycleaners has included diminishing clientele, dif-

fi culties getting funding for upgrades to operations, loss of rental 

leases, and depressed property values. The amended TSCA re-

quires EPA to publish the entire list of ten chemicals in the Federal 

Register by December 19, 2016. 

At that time, it will trigger a statutory deadline will be established 

to complete risk evaluations for these chemicals within three 

years. If it is determined that one of the chemicals presents an un-

reasonable risk to human health or the environment, EPA has only 

two years to address the risk. Scoping documents for each chem-

ical will be released by the EPA within six months, which should 

provide more details. In essence, the EPA may have just brought 

the balance of the nation up to speed with California’s Perc phase-

out date of 2023. 

That gives Perc drycleaners precious little time to devise an action 

plan on how to continue operating their businesses beyond the fi rst 

quarter of the 21st Century, or alternatively, to get their business 

exit strategy fi nalized.

EDITOR’S NOTE:

CCA has numerous compliance tools available for our members.  

In addition to expert advice on hazardous waste rules and regu-

lations -- we also keep up to date on all EPA, OSHA, and State 

Environmental Regulations.

“We work hard to research all the latest news and changes in reg-

ulatory issues,” observed CCA Executive Director Peter Blake, 

“and we constantly update the CCA website with information.”

Compliance information can be found online at our website, www.

calcleaners.org, or by calling Peter Blake at the CCA Offi ce: (916) 

239-4070.  

Hazardous Waste Management Rules Are 

Changing -- Make sure you are Prepared
Submitted By Jeff Carnahan, EnviroForensics

REGULATORY ASSISTANCE.. .



JANUARY/FEBRUARY 2017  /  11

3 HANGER SUPPLY CO.
Hawthorne, CA 
(887) 679-8800

A.L. WILSON CHEMICAL CO.
Kearny, NJ 

(201) 997-3300

ALBATROSS USA INC
Los Angeles, CA
(800) 233-4468

BECREATIVE360
Orange, CA

(949) 270-1609

CALCLEAN INC
Orange, CA

(714) 921-1234

CHEVRON PHILLIPS 
The Woodlands, TX

(800) 858-4327

COLUMBIA/ILSA
West Babylon, NY

(202) 723-7616

COMPASSMAX/MAINELINE COMPUTERS
Falmouth, ME
(800) 354-2525

COVERS ETC, INC
Arlington, TX

(800) 

DANIEL STEAM INC
Torrance, CA

(213) 926-9113

DROP LOCKER
San Francisco, CA

(805) 886-9445

ENVIROFORENSICS
Indianapolis, IN
(317) 972-7870

EZ PRODUCTS INTERNATIONAL INC.
Wauchula, FL

(877) 906-1818

EUROPEAN FINISHING EQUIPMENT
Secaucus, NJ , 
(201) 210-2247

FABRICARE MANAGEMENT SYSTEMS
Acwoth, GA

(770) 966-9323

FABRITEC INTERNATIONAL
Florence, KY

(859) 781-8200

FIRBIMATIC
Woodstock, IL
(815) 338-2355

FUJI STAR SHIRT SYSTEMS 
Sylmar, CA

(818) 361-1066

FULTON BOILER WORKS
Pulaski, NY

(315) 298-5121

GARMENT MANAGEMENT SYSTEMS
Little Rock, AR
(501) 420-1682

GOLD STATE LAUNDRY SYSTEMS
Jerry Moore

(800) 941-6673

GREENEARTH CLEANING
Kansas City, MO
(816) 926-0895

HENDERSON INSURANCE AGENCY 
Newport Beach, CA

(949) 863-0900

HENDRICKS MECHANICAL
Fullerton, CA

(949) 633-9616

ITSUMI USA, INC
Gardena, CA

(310) 532-0534

KLEEN-RITE, INC.
St. Louis, MO

(314) 353-1712

KREUSSLER, INC
Tampa, FL

(813) 884-1499

KELLEHER EQUIPMENT SUPPLY INC
Long Beach, CA 
(562) 422-1257

LEONARD AUTOMATICS
Denver, NC

(704) 483-9316

MEGS ENVIROTECH SOLUTION INC
Huntington Beach, CA

(714) 343-6109

MEMORIES GOWN  PRESERVATION

 Houston, TX
(866) 492-4696

METALPROGETTI US
Phoenix, AZ

(602) 944-2923

NORCHEM CORP. 
Los Angeles, CA
(323) 221-0221

PACIFIC STEAM EQUIPMENT
Santa Fe Spring, CA

(562) 906-9292

PARKER BOILER COMPANY
Los Angeles, CA
(323) 727-9800

R.R. STREETS & CO.
Naperville, IL 60007

(800) 4STREETS

RETERRO INC
Livermore, CA
(925) 227-1192

SANKOSHA
Elk Grove Village, IL

(847) 427-9120

SCANQ
Jerry Moore

(800) 941-6673

SEITZ “THE FRESH COMPANY”, INC
Tampa, FL

(813) 886-2700

SELECT RISK INSURANCE SERVICES
Long Beach, CA
(562) 216-9016

SIGMA GARMENTS FILMS
Rancho Dominquez, CA

(310) 344-2732

SNA MANUFACTURE
Acworth, GA

(678) 631-1010

SPOT BUSINESS SYSTEM
Draper, UT

(801) 495-1200

THE GREEN GARMENTO, LLC
Chatsworth, GA 
(323) 512-2600

THE ROUTE PRO
Edgeton, MO

(816) 739-2066

UNIPRESS CORPORATION
Tampa, FL

(813) 623-3731

UNISEC/NY
Irvington, NJ

(973)  375-1111

UNITED FABRICARE SUPPLY, INC
Los Angeles, CA
(310) 537-2096

US WESTERN MULTITECH INC
Anaheim, CA 

(714) 525-3616

WHITE CONVEYOR 
Kenilworth, NJ 
(908) 686-5700

YAMAMOTO JAPAN, INC
Smithville, MO
(816) 729-1223

2017 CCA’S ALLIED TRADES.. .



CALIFORNIA CLEANERS ASSOCIATION

A DRYCLEANING & LAUNDRY INSTITUTE 

PARTNER

700 N. VALLEY ST, SUITE B PMB 69559

ANAHEIM, CA  92801

For up to date news and information,

visit us at www.calcleaners.org

Heat Seal Presses, Heat Seal Labels 
and Genuine Rope-Ties

You Deserve the Best!

The Ultimate Heat Seal Machine
Proudly made in the U.S.A. • Built to OSHA standards

2 YEAR 
WARRANTY

Choose from 3 models, 7 different interchangeable 
lower platens and single or dual heated platens

Toll Free

877.906.1818
www.ezpi.us 

Genuine MBH Rope-Ties

Stop Shaking Out Shirts.

Save time. Save money.

Don’t be fooled by cheap inferior ones!

• Eliminate paper tags
 with text and barcode 
 labeling solutions 

•  Automatic fabric thickness 
adjustment

• Small footprint

•  Operator Error Detections

•  Only weighs 15 lbs 

•  Ideal for retail countertops

•  Lifetime Free Technical  
Support

These Products are 

Recommended by the 

Consultants You Trust!


