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2020CA Implements Mandatory 

Covid-19 Orders
THE CALIFORNIA OFFICE OF 

ADMINISTRATIVE LAW RE-

CENTLY ADOPTED CAL/OS-

HA’S EMERGENCY RULES, 

EFFECTIVE IMMEDIATELY 

AND EXPIRING ON OCTO-

BER 2, 2021, AMENDING THE 

STATE’S CURRENT GENERAL 

INDUSTRY SAFETY ORDERS.

These changes come into effect and will last until well into the new year. The agency modi-

fi ed some of the existing guidelines and added the following sections.

MANDATORY EMPLOYER-CREATED PREVENTION PROGRAM:

Requires employers to establish and implement a written COVID-19 Prevention Program, 

which may be integrated into its Injury and Illness Program, and the program must include:

• System for communicating with employees about COVID-19 exposures, accommoda-

tions, and testing;

• Identifi cation and evaluation of COVID-19 hazards;

• Investigating and responding to COVID-19 cases in the workplace;

• Correction of COVID-19 hazards;

• Mandatory employer provided training and instruction;

• Physical distancing and face covering requirements;

• Other engineering controls, administrative controls, and PPE;

• Reporting recordkeeping, and access requirements;

• Exclusion of COVID-19 cases from the workplace to limit transmission (see more 

about pay when an employee is excluded from work); and

• Return to work criteria.
 Continued from page 3



2  /  CALIFORNIA CLEANERS ASSOCIATION

CCA OFFICERS & 
DIRECTORS 2019 - 2020

PAST PRESIDENT
Jim Douglas

Prestige Cleaners, Sacramento, CA

PRESIDENT
Sassan Rahimzadeh

ARYA Cleaners, Chula Vista, CA

VICE PRESIDENT
Toran Brown,

Rytina Fine Cleaners, Sacramento, CA

TREASURER
Toran Brown,

Rytina Fine Cleaners, Sacramento, CA

DIVISION DIRECTOR 1
Toran Brown,

Rytina Fine Cleaners, Sacramento, CA

DIVISION DIRECTOR 2
Aslam Lodhi

Ace Cleaners, Napa, CA

DIVISION DIRECTOR 3
Lynnette Watterson

Crystal Cleaning Center, San Mateo, CA

DIVISION DIRECTOR 4
VACANT

DIVISION DIRECTOR 5
David Suber

Perfect Cleaners, Los Angeles, CA

DIVISION DIRECTOR 6
VACANT

DIVISION DIRECTOR 7
Sassan Rahimzadeh

ARYA Cleaners, Chula Vista, CA

ALLIED TRADE DIRECTORS

Scott Henderson
Henderson Insurance/Heffernan Ins Group

Bud Bakker
Sankosha

Kelly Kelleher
Kelleher/Casares Equipment, LLC

Michael Leeming
Parker Boiler

DLI DIRECTORS

Bobby Patel
Kona Cleaners, Orange, CA

COMMITTEE MEMBERS

Drew Singer,
Flair Cleaners, Studio City, CA

SOCAL CLEANERS ASSOCIATION 
REPRESENTATIVES

Jackie Smith
Director Emeritus

Ray Rangwala,
Esteem Cleaners, Pasadena, CA

Peter Blake, 

CCA Executive Director

EXECUTIVE DIRECTOR’S MESSAGE.. .

Thank You for Your Support and 

Wishing a Much Stronger 2021

UNFORTUNATELY, THIS WILL BE MY 
LAST COLUMN FOR CLEANFACTS.  AS 
OF JANUARY 1, I WILL NO LONGER BE 
INVOLVED IN THE DAY-TO-DAY OPERA-
TIONS OF CCA.  

We have all had to deal with some very stress-

ful situations, and make some very diffi cult de-

cisions -- and CCA found itself faced with the 

same hard choices our members have had to 

make.  Reduction in revenues, the cancelling 

of Fabricare, and lost opportunities have forced 

CCA to make the diffi cult decision to change its 

management team moving forward.

CCA President Sassan Rahimzadeh was very candid with me that this change was 

solely due to economic reasons, and a critical need to cut costs.  The CCA executive 

Team feels it is in the Associations best interest to make the change which will help 

CCA remain strong, and fi nancially stable now and in the future.

The CCA Executive team has announced the appointment of Barry Gershenson who 

will offi cially take over on January 1, 2021.  Many members are probably familiar 

with Barry as a former Member, Board, Member and he is currently on the SoCal 

Cleaners Association Board and is head of Leading Cleaners International (LCI). 

THIS IS NOT GOODBYE!

While I am no longer going to be involved with CCA and its management, through 

DLI I will continue to run NEFA, SEFA and MAC.   I will still be involved in working 

with DLI to develop a strong national presence, a strong foundation of education & 

business assistance, and will be available to assist any DLI member that needs help.  

So you have an open invitation to reach out and contact me if I can be of service.  

THANK YOU!

Throughout this pandemic DLI and CCA have risen to the challenge, and I like to think 

I have played a small role in helping you all to succeed.  I want to thank you for your 

support, for helping me to learn from you and understand the ways I could assist you, 

and above all for the friendships I have made over the past few years.

I can honestly say I love my job.  One of the key reasons I do is because I have a unique 

opportunity to get to know people from across the country, and to both learn from your 

experiences, and help you grow stronger by sharing mine.  I have learned a lot over 

the past 33 years in the industry -- but one of the greatest lessons is the strength and 

resiliency of out industry.  We have all been forced to make hard decisions, but please 

know I look forward to hearing from you and learning from you in the future.  Thank 

you for letting me be a part of your story over the past 3 years.

Peter Blake
CCA Executive Director

Peteblke@aol.com 

(617) 791-0128
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REGUL ATORY UPDATE. . .

MULTIPLE INFECTIONS AND OUTBREAKS:

Applicable to a place of employment identifi ed by a local health 

department as where a COVID-19 outbreak occurred or when 

there are three or more COVID-19 cases in an exposed workplace 

within a 14-day period. These requirements will apply until there 

are no new COVID-19 cases detected in a workplace for 14 days. 

Requiring employers to:

• Provide free COVID-19 testing for employees who were pres-
ent at the workplace during an outbreak;

• Exclude COVID-19 cases from the workplace;

• Investigate workplace COVID-19 illness;

• COVID-19 investigation, review, and hazard correction; and

• Notify the local health department within 48 hours of an out-
break.

MAJOR OUTBREAKS:

Applicable to any place of employment when there are 20 or more 

COVID-19 cases in an exposed workplace within a 30-day period. 

These requirements will apply until there are no new COVID-19 

cases detected in a workplace for 14 days.  Requires employers to:

• Provide free, twice a week COVID-19 testing for employees 

who were present at the exposed workplace during the rel-

evant 30-day period(s);

• Exclude COVID-19 cases from the workplace;

• Investigate workplace COVID-19 illness; and

• COVID-19 hazard correction; and

• Notify the local health department within 48 hours of an out-

break.

COVID-19 PREVENTION IN EMPLOYER-PROVID-

ED TRANSPORTATION TO AND FROM WORK:

Applicable to employer-provided motor vehicle transportation to 

and from work, which is any transportation of an employee, dur-

ing the course and scope of employment, provided, arranged for, 

or secured by an employer including ride-share vans or shuttle ve-

hicles, car-pools, and private charter buses, regardless of the travel 

distance or duration involved.  Requiring employers to:

• Prioritize shared transportation assignments in a specifi c order 

to prevent COVID-19 spread or transmission;

• Mandate physical distancing and controls for drivers and pas-

sengers;

• Create procedures to screen and exclude drivers and riders 

with COVID-19 symptoms;

• Clean and disinfect all high-contact surfaces used by drivers 

and passengers, provide sanitizing materials, and ensure they 

are kept in an adequate supply;

• Ensure proper ventilation in the vehicle;

• Mandate hand hygiene and provide hand sanitizer in each ve-

hicle.

PAY WHEN EXCLUDED FROM WORK UNDER AN 

EMPLOYER’S COVID-19 PREVENTION PROGRAM

For employees who are excluded from work under the employer’s 

written COVID-19 prevention program, and who are otherwise 

able and available to work, employers must continue and maintain 

an employee’s earnings, seniority, and all other employee rights 

and benefi ts, including their right to their former job status, as if 

the employee had not been removed from their job. Employers 

may use employer-provided employee sick leave benefi ts for this 

purpose and consider benefi t payments from public sources in 

determining how to maintain earnings, rights and benefi ts, where 

permitted by law and when not covered by workers’ compensa-

tion. However, this does not apply to:

• To any period of time when the employee is unable to work 

for reasons other than protecting persons at the workplace 

from possible COVID-19 transmission.

• Where the employer demonstrates that the COVID-19 expo-

sure is not work related.

DFEH RELEASES PAY DATA REPORTING GUID-

ANCE FOR EMPLOYERS

In November 2020, the California Department of Fair Employment 

and Housing (DFEH) released a new Pay Data Reporting website 

in response to the recently enacted pay data reporting legislation. 

Under the law, large employers must report certain pay and other 

data to the DFEH by March 31, 2021 and annually thereafter. The 

new website provides guidance about the following:

• General introduction with information about who, what, 

where, why, and how pay data reporting is required;

• Filing requirements; and

• Required content.

Eventually, guidance on the following topics will also be available:

• Pay;

• Hours worked;

• Multi-establishment employers;

• Acquisitions and mergers; and

• Spinoffs.

For more information, contact trhe CCA Offi ces at (916) 239-4070 

or email Peter Blake at peter@calcleaners.org.

New State Requirements
 Continued from page 1
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www.SPOTpos.com • (801) 208-2212

SPOT Business Systems is the most

comprehensive and complete system available. 

powered by

BUSINESS SYSTEMS

TM

 

• Proud supporter of the industry since 1991

• Operate your POS and Plant the way you

want, not the way your software wants you to

• Flexible and easy to use

• Let technology improve your operations,

delivery and the customer experience

Heffernan Insurance Continues Support of CCA

ALLIED TRADE UPDATE.. .

AT THEIR RECENT BOARD MEETING HELD VIA ZOOM, 

SCOTT HENDERSON ANNOUNCED THAT HEFFERNAN 

INSURANCE (HENDERSON INSURANCE) WILL CONTIN-

UE THE TRADITION OF SUPPORTING CCA BY SENDING 

ITS ANNUAL CONTRIBUTION OF $1,000.

“Heffernan Insurance, of which Henderson Insurance is now a part 

of, is proud of the work CCA does on behalf of the industry,” of-

fered Scott Henderson, “and we like to help in anyway we can.  I 

know CCA works on behalf of our clients as well as the entire 

industry and we feel we need to help and support the effort.”

“Henderson Insurance is a great company,” observed Sassan Ra-

himzadeh, CCA President, “and we are excited to be working with 

such a class agency.  We appreciate their support, and all the time, 

dedication, and effort Scott puts into the association.  All members 

should take notice of companies like Henderson Insurance that go 

above and beyond to help the industry.”

Henderson Insurance Agency has been making regular fi nancial 

contributions to CCA for years, and their support is used to help 

CCA efforts throughout the state.

“While we appreciate the fi nancial support,” commented Peter 

Blake, “I think their commitment to CCA goes above and beyond 

the annual donation.  Since I joined the CCA team 3 years ago, 

I have experienced fi rst-hand their commitment and love of the 

industry.   We all need to thank Scott henderson, and Jackie Smith 

before Scott, for their tireless dedication, but also Heffernan Insur-

ance for giving Scott the support he needs to be able to maintain 

that level of service.”

Any cleaner who fi nds themselves looking for appropriate cover-

age is encouraged to contact them at (949) 863-0900.
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NORMAN WAY 
VICE PRESIDENT - PURITAN CLEANERS, RICHMOND VA

714-494-9350 | www.SoCalCleaners.org

JOIN ZOOM MEETING  

https://us02web.zoom.us/j/89611432526

MEETING ID:  896 1143 2526

+13126266799,,82097895441# US

Thursday, January 28, 2021
STARTS AT 1:00 PM PST (4:00 PM EST)

SETTING UP FOR  
SUCCESS IN 2021

Norman Way - Vice-President,  

Puritan Cleaners 

SoCal Cleaners 

Association Presents

In 2004 Norman Way joined Puritan Cleaners where he serves as 
Vice-President coaching 134 team members operating 13 routes, 14 
stores and 2 plants.  He has developed plans, with and through his 
team, that have resulted in improvements for sales, route growth, 
store operations, point-of-sale system, accounting, human resources 
and staff development.  

In addition to responsibilities within Puritan Cleaners, Norman serves the Board of the Dry Cleaning and Laundry 
Institute, Mid-Atlantic Cleaners Association, SPOT advisory council and has spoken at numerous state and national 
industry events on marketing and operations.  With a heart for the community, Norman serves locally on the board 
of Retail Merchants Association and the Salvation Army in Richmond, Virginia.

Join Our FREE Zoom Training

SPONSORED BY
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MEMBER SERVICES UPDATE. . .

“THAT WHICH DOES NOT KILL 
US MAKES US STRONGER,” 
IS A TIME-TESTED ADAGE 
FIT FOR THE CURRENT MO-
MENT. THE CORONAVIRUS 
PANDEMIC’S IMPACT ON THE 
DRYCLEANING INDUSTRY 
HAS BEEN DEVASTATING. 

However, there is a bright side to 

everything. Members of the Dry-

cleaning & Laundry Institute are 

pulling together to share ideas and 

help each other survive in new 

ways. In response to the crisis, DLI has strengthened its focus on 

education and fellowship, presenting two virtual training sessions 

each week and hosting separate opportunities for members to share 

ideas an equal number of times. 

“Our school may be closed for now but DLI is committed to sharing 

information drycleaning professionals need to survive this crisis,” 

said Brian Johnson, DLI’s Director of Education. “So far we’ve 

produced more than 50 webinars and we’re not slowing down any-

time soon. Drycleaners need this information. We’re here to help 

them survive this and come out stronger on the other side.”

TWICE-WEEKLY ZOOM MEETINGS

DLI offers members two opportunities each week to discuss any 

and all industry-related topics. Zoom meetings are held Tuesdays 

at 10 a.m. and Wednesdays at 3 p.m. 

JANUARY 2021 WEBINAR SCHEDULE

In addition to twice-weekly Zoom meetings, DLI offers two we-

binars each week to help drycleaning business owners adapt and 

train employees.  DLI presents the following schedule of webinars 

and virtual training opportunities:

• Tuesday, Jan. 5 – Using LinkedIn to Generate Business with 

Lou D’Autorio

• Wednesday, Jan. 6 – 29 Tech Tools to Create Social Media 

Content with Beth Z

• Tuesday, Jan. 12 – Wetcleaning with Laundrylux’s Dan Gold-

man

• Wednesday, Jan. 13 – Little Known COVID Tax Benefi ts with 

PuzzleHR

• Tuesday, Jan. 19 – Tailoring with Dale Kaplan of Kaplan’s 

Careful Cleaners

• Wednesday, Jan. 20 – Create Your Marketing Plan for 2021 

with Dave Coyle

• Tuesday, Jan. 26 – Using Bleaches with the A.L. Wilson 

Chemical Company

• Wednesday, Jan. 27 – Top 10 Things to Do Now to Prosper 

with Diana Vollmer

“COVID has hit the drycleaning and laundry industry hard,” said 

LeAnn Glasser of Plantengas Cleaners in Spring Lake, Michigan. 

“DLI continues to work hard to help us succeed. Whether it’s in-

formation on how to process garments and bedding during Covid, 

navigate the fi nancial tools that have been provided by the govern-

ment to help keep us afl oat or create new marketing strategies to 

obtain additional sales, they are there for us.”

ON DEMAND VIDEO LIBRARY

Each week DLI adds recordings of the presentations to make them 

available to members who may have missed the live program. 

Members simply login to DLIonline.org and click the program to 

watch. DLI’s archive currently contains these videos and more:

• Routes are More Important Than Ever with James Peuster

• 4M Rule for Route Drivers with James Peuster

• Wash-Dry-Fold, Pt. 1 & Pt. 2 Webinars

• Wash-Dry-Fold Panel Presentation

• How to Clean Wedding Gowns with Michael Schapiro

• Best Practices for Setting Up & Operating Locker Systems

• Drycleaning Machine Maintenance with Bill Hay

• Proper Maintenance: The Key to Productivity and Effi ciency 

with Jerry Moore

• Boiler Maintenance: Picking the Low Hanging Fruit with 

Bruce Grossman and Mike Leeming

• Hiring Do’s and Do Not’s with PuzzleHR

• How to Streamline Processes and Save your Business Money 

by Leveraging Technology with PuzzleHR

• The OSHA Man Cometh with Mike Tatch, OSHA Consultant

• Three Ways to Enhance Your Business

• WSDLA’s Fireside Chat: A Discussion About How to Survive 

Tough Times

• Lease Negotiation with Riaz Chauthauni

• COVID-19 Crisis, Preparing for Restart with Puzzle HR

• Business Changes I Made in Response to COVID-19

... and much more!  Visit dlionline.org forthe entire 
Members Only Library of Videos!

CCA/DLI Members Find Strength in Unity:  2021 

Starts with Live Webinars & Peer-Peer Meetings
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FINANCE UPDATE. . .

AS EMPLOYERS 

CONTINUE TO NAVI-

GATE THROUGH THE 

MURKY WATERS OF 

PANDEMIC-RELAT-

ED TAX RELIEF AND 

CREDITS, THERE IS 

ONE LITTLE-KNOWN SECTION OF THE IRS CODE THAT 

OFFERS EMPLOYERS ONE INTERESTING WAY TO 

HELP EMPLOYEES THROUGH FINANCIAL BURDENS: 

PANDEMIC DISASTER RELIEF PAYMENTS. 

This aspect of IRS code 139 allows employers to reimburse em-

ployees for expenses incurred due to the pandemic, whether it be 

personal, family, living or funeral expenses related to the pandem-

ic disaster, or repair or rehabilitation to their home (or contents) as 

a result of the pandemic disaster. These payments are not subject 

to FICA taxes and are tax-free to the employee.

How would an employer initiate such a program? Best practice 

would be to create a policy to identify a few key elements includ-

ing who is eligible to participate, what expenses will be reimbursed 

or paid (and any limits imposed), whether employees must provide 

receipts for reimbursement (highly recommended), and how and 

when payments will be made.

The IRS is relatively vague on the topic of what kind of expenses 

can be reimbursable.  A few suggestions include unreimbursed 

Covid-19 medical expenses (testing, treatment, etc.), work from 

home expenses (desk, chair, printer, monitor, etc.), dependent care 

expenses such as childcare, remote learning expenses, or educa-

tional resources, increased transportation expenses due to public 

transit being unavailable, and even funeral expenses.

One important aspect to remember is that qualifi ed wages are not 

considered disaster relief payments. Qualifi ed wages are what an 

individual would otherwise earn as compensation, and not pay-

ments to offset any expenses that an individual would incur due 

to COVID-19. This program is meant to help employees deal with 

the cost of expenses as a result of the pandemic, not replace their 

wages. 

For more information, visit PuzzleHR.com or e-mail Sue 

Boardman at Sue@puzzlehr.com.

Pandemic Relief Payments to Give Employees 

Financial Assistance

Western State Design

Full line of Laundry Equipment, Parts and Service

Contact Kelly Kelleher

• • •

• • •

Kelleher Casares Equipment, LLC • 562-422-1257

Contact Joe, Mario or Kelly

Same familiar name, same familiar number
for all your drycleaning machines, parts and service

Hayward Office
2331 Tripaldi Way • Hayward, CA  94545

510-786-9271

Cerritos Office
17000 Marquardt Ave. • Cerritos, CA  90703

562-802-7749

Milnor — ADC — Chicago — White Conveyors Assembly

Unipress — Forenta — Parker Boiler — Sankosha — Dexter

We are teaming up with

We have a new home
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C L E A R E N T. C O M /C C A

California Cleaners 

Association partners with 

Clearent to offer preferred 

rates to dry cleaners.

•  Online, easy-to-read statements. Clearent has 

a clear conscience about their pricing and takes 

a hard stand against hidden fees. Plus, Clearent’s 

online reporting tool clearly breaks down every fee 

so you can see exactly what you’re being charged. 

•  Friendly, reliable customer service. Clearent’s 

U.S.-based customer support team is available to 

answer your questions every day from 7 AM to 11 

PM Central.

Get the support you need.

Reduce your PCI scope 
with layered security.

•  Dramatically reduce your compliance burden. 

Clearent offers PCI-scope reducing technology, 

such as tokenization, PCI-Validated Point-To-Point 

Encryption (P2PE), and EMV which work together 

to dramatically reduce your PCI scope, allowing you 

to take a shorter PCI questionnaire, and potentially 

forgo quarterly scans.

•  Legally share credit card processing costs with 

your customers. Clearent’s Empower Program 

gives you the tools you need to add a surcharge or 

non-cash adjustment or offer a cash discount. They 

navigate the card brands’ discount offer rules so 

you can rest easy knowing you’re compliant.

Keep more of your profits 
and grow your business.

•  Save money on your processing. Clearent’s rates 

start at less than 0.75% for CCA members

Run your business more 
efficiently.

•  Accept payments wirelessly. With Clearent, you 

can accept payments from drive-thru customers 

with a wireless credit card machine.

•  Save your customers time with faster pickups. 

Securely store cards on file to quickly process 

future payments.

•  Get your money the very next business day. 

Clearent offers the option to enroll in their Next 

Day Funding service. With an 11:00 PM Eastern 

cut-off time, you can fund payroll and inventory 

purchases as soon as the next business day.

SAVE MONEY ON PROCESSING AND COMPLIANCE COSTS WITH 

CLEARENT’S PAYMENT PROCESSING FOR DRY CLEANERS. 

California Cleaners Association is proud to announce their partnership with Clearent 

as their preferred payment processor. Clearent is a full-service payment solutions 

provider that specializes in payment processing for dry cleaning businesses. Through 

this partnership, CCA members will receive the lowest processing rates in the 

industry, and the latest PCI-scope reducing security technology so dry cleaners can 

save money on their compliance costs. Learn more here.
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KEEP YOUR 
HARD EARNED 
MONEY

We’ve found over $4 billion to 

 Call us today!

Turning environmental 

enviroforensics.com

866-888-7911

EDUCATION UPDATE. . .

WITH ALL REGIONAL 
TRADE SHOWS LIKE 
OUR OWN FABRI-
CARE CANCELLED 
IN 2020, MEMBERS 
WERE LEFT SCRAM-
BLING TO FILL THE 
EDUCATIONAL VOID. 

In order to help answer 

those needs, CCA mem-

bers were invited to par-

ticipate in a new Virtual 

Educational Conference designed to enlist some of the most im-

portant aspects of traditional trade shows: education, equipment 

demonstrations, and peer-to-peer interactions.

In November PDCA, NEFA and SEFA joined forces to produce the 

fi rst Fall Fest Expo. The on-line Zoom event brought outstanding 

speakers to the large number of participants who signed up for it.

Among the highlights was keynote speaker was Beth Z., Your 

Nerdy Best Friend, whose lively presentation was full of sugges-

tions and web sites that showed attendees tech tools that can help 

and protect their businesses.  

Trudy Adams, a popular expert on customer relations, gave tips on 

preparing employees to give profi table consumer service. James 

Peuster spoke on creating a sales culture with your route team. 

There were tips on fi nishing, maintenance and specialized stain 

removal. 

Economist Chris Kuehl talked about what he thought the just con-

cluded election would mean for businesses next year, expecting 

pretty solid growth.

There were panel discussions on many aspects of our businesses, 

including equipment maintenance, employee relations, legal ques-

tions and more.

The event was recorded allowing participants to see the sessions 

either live or on demand. The recordings will be available until 

February 28, 2021 for viewing. 

Due to the success of Fall Fest EXPO, plans are underway for 

Spring Fest EXPO, April 14-16, 2021 and the second annual Fall 

Fest EXPO during the weeks of November 1-12, 2021. 

There is still time to register and access all the recordings.  Visit 

www.nefabricare.com to register or call Peter Blake at 617-791-

0128 for more information.

Fall Fest Expo Week a Great Success!
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3 HANGER SUPPLY CO.
Hawthorne, CA 
(887) 679-8800

A.L. WILSON CHEMICAL CO.
Kearny, NJ 

(201) 997-3300

ALBATROSS USA INC
Los Angeles, CA
(800) 233-4468

BECREATIVE360
Orange, CA

(949) 270-1609

CALCLEAN INC
Orange, CA

(714) 921-1234

CHEVRON PHILLIPS 
The Woodlands, TX

(800) 858-4327

CLEARENT INTELLIGENT PROCESSING
Endorsed by CCA
clearent.com/cca

COLUMBIA/ILSA
West Babylon, NY

(631) 293-7571

COVERS ETC, INC
Arlington, TX

DANIEL STEAM INC
Torrance, CA

(213) 926-9113

DARK POS

Jalil Fanaian

(404) 996-0336

www.darkpos.com

DROP LOCKER
San Francisco, CA

(805) 886-9445

ENVIROFORENSICS
Indianapolis, IN
(317) 972-7870

EZPRODUCTS INTERNATIONAL, INC.
Wauchula, FL

(863) 767-0155

EUROPEAN FINISHING EQUIPMENT
Secaucus, NJ , 
(201) 210-2247

FABRICARE MANAGEMENT SYSTEMS
Acwoth, GA

(770) 966-9323

FABRITEC INTERNATIONAL
Florence, KY

(859) 781-8200

FORENTA

(423) 586-5370, Morristown, TN

www.forentausa.com

FIRBIMATIC
Woodstock, IL
(815) 338-2355

FUJI STAR SHIRT SYSTEMS 
Sylmar, CA

(818) 361-1066

FULTON BOILER WORKS
Pulaski, NY

(315) 298-5121

GARMENT MANAGEMENT SYSTEMS
Little Rock, AR
(501) 420-1682

GOLD STATE LAUNDRY SYSTEMS
Jerry Moore

(800) 941-6673

GREENEARTH CLEANING
Kansas City, MO
(816) 926-0895

HENDERSON INSURANCE AGENCY 
Newport Beach, CA

(949) 863-0900

HENDRICKS MECHANICAL
Fullerton, CA

(949) 633-9616

ITSUMI USA, INC
Gardena, CA

(310) 532-0534

KLEEN-RITE, INC.
St. Louis, MO

(314) 353-1712

KREUSSLER, INC
Tampa, FL

(813) 884-1499

KELLEHER/CASARES EQUIPMENT, LLC
Downey, CA 

(562) 422-1257 Ext. 1

LEONARD AUTOMATICS
Denver, NC

(704) 483-9316

MEGS ENVIROTECH SOLUTION INC
Huntington Beach, CA

(714) 343-6109

MEMORIES GOWN  PRESERVATION

 Houston, TX
(866) 492-4696

METALPROGETTI US
Phoenix, AZ

(602) 944-2923

NORCHEM CORP. 
Los Angeles, CA
(323) 221-0221

PACIFIC STEAM EQUIPMENT
Santa Fe Spring, CA

(562) 906-9292

PARKER BOILER COMPANY
Los Angeles, CA
(323) 727-9800

R.R. STREETS & CO.
Naperville, IL 60007

(800) 4STREETS

RETERRO INC
Livermore, CA
(925) 227-1192

SANKOSHA
Elk Grove Village, IL

(847) 427-9120

SEITZ “THE FRESH COMPANY”, INC
Tampa, FL

(813) 886-2700

SELECT RISK INSURANCE SERVICES
Long Beach, CA
(562) 216-9016

SIGMA GARMENTS FILMS
Rancho Dominquez, CA

(310) 344-2732

SNA MANUFACTURE
Acworth, GA

(678) 631-1010

SPOT BUSINESS SYSTEM
Draper, UT

(801) 495-1200

THE GREEN GARMENTO, LLC
Chatsworth, GA 
(323) 512-2600

THE ROUTE PRO
Edgeton, MO

(816) 739-2066

UNIPRESS CORPORATION
Tampa, FL

(813) 623-3731

UNISEC/NY
Irvington, NJ

(973)  375-1111

UNITED FABRICARE SUPPLY, INC
Los Angeles, CA
(310) 537-2096

US WESTERN MULTITECH INC
Anaheim, CA 

(714) 525-3616

WHITE CONVEYOR 
Kenilworth, NJ 
(908) 686-5700

YAMAMOTO JAPAN, INC
Smithville, MO
(816) 729-1223
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CALIFORNIA CLEANERS ASSOCIATION

A DRYCLEANING & LAUNDRY INSTITUTE 

PARTNER

700 N. VALLEY ST, SUITE B PMB 69559

ANAHEIM, CA  92801

For up to date news and information,

visit us at www.calcleaners.org

For Contactless Automation at the 
Front Counter, Plant and Routes

Toll Free 877.906.1818  www.ezpi.us

Call Toll Free 
877.906.1818 
for details on your 
FREE Heat Seal Press Evaluation 
The Ultimate Heat Seal Machine 
with terms and plans that work for you.

A Proven Industry Leader & Recommended by the Consultants You Trust.

Saves You Money, Time and Labor  

• Presses and Solutions for all Budgets
• Best and Free Technical Support Forever 
• Proudly Made in the USA  
• We are the Only Manufacturer of TÜV SÜD Safety 
 Certified Presses; Includes OSHA and UL Safety 
 Standards
• Low Cost of Ownership – Very Reliable, 
 Easy to Fix and Upgradeable
• Pre-printed Sequentially Numbered Heat Seal 
 Barcode Labels in One Day


